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CURRENT STATUS OF NEGOTIATIONS WITH  

CHICAGO PARK DISTRICT AND SEIU LOCAL 73 

 

     Is the Park District negotiating with the Union for a new collective 
bargaining agreement? 
 
 The collective bargaining agreement expired last December 31. The District 

offered to extend the contract while it and the Union negotiated the successor 

contract, but the Union refused. Since January, the District and the Union have 

met for a total of 17 full day negotiating sessions, with an 18th session scheduled for 

October 11. The last five sessions have included the participation of a professional 

mediator from the United States government. 

 

 Why haven’t the Park District and the Union been able to reach any 
agreements? 
 
 The District and the Union have reached numerous agreements on a broad 

range of issues. The overwhelming majority of the time spent in negotiations has 

been devoted to the proposals presented by the Union. The District responded to all 

of the Union’s proposals; virtually all of the non-economic issues have been resolved. 

 

 What difference does it make to me that non-economic issues have been 
resolved? 
 
 On the first day of negotiations, January 17, the Union gave us a list of their 

priorities, and asked us to work cooperatively with them. We agreed to do so and 

successfully worked to come to mutually agreeable solutions. We reached agreement 

on many issues directly affecting the work life of employees in such areas as the 

promotion and transfer process, making it easier for employees to receive fair 

consideration for promotion. The Union and the District also agreed to changes in 

the disciplinary process and the grievance procedures. A complete list of the 

changes is attached.   

 

 I am hearing that the District has proposed sub-standard wage increases for 
the employees. What is the story? 
 
 From the beginning of bargaining, the Union emphasized the importance of 

providing larger wage increases to Hourly employees who, as the Union said to us, 

“do the same work as monthly workers in the same job title but often for 60% of the 

equivalent hourly rate.” We took the Union at its word and we structured our 

proposed wage increases accordingly. For example: 
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 ▪ Hourly Attendants:  

 

  ◦ current rate: $14.92/hr 

 

  ◦ proposed increase: 28%  

 

  ◦ rate in 2023: $19.57/hr  

 

 ▪ Hourly Instructors:  

 

  ◦ current rate: $18.43/hr 

 

  ◦ proposed increase: 21% 

 

  ◦ rate in 2023:  $22.64/hr 

 

 ▪ Hourly Recreation and Special Recreation Leaders:   

 

  ◦ current rate: $13.34/hr 

 

  ◦ proposed increase: 15.5% 

 

  ◦ rate in 2023: $15.53/hr 

 

 

 What about wage increases for the employees in Monthly classifications? 
 
 We have proposed wage increases of 2% in each of the five years of the 

proposed contract, for a total increase of 10% (10.4% compounded). Under this 

proposal, for example: 

 

Monthly Instructors:  their salary would increase from $52,226.67 to $57,662. Their 

equivalent hourly rate would increase from the current $25.11 to $27.72. Over the 

course of the contract, they would receive a total of $15,565 in additional 

compensation. 

 

Park Supervisors: their salary would increase from $65,636.44 to $72,468, providing 

them with $19,577 in additional compensation over the term of the contract. 

 
Laborer Titles: Laborer (Maintenance) currently make $42,323.88, would be $46,728.98 at the 

end of the contract. Total increase of $13,040.87 during the life of the contract. Laborer 

(Foreman) currently make $56,010.02, would be $61,839.59 at the end of the contract. Total 

increase of $17,257.86 during the life of the contract. 
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 Why does the District want to raise employee health care contributions? 
 
 We have proposed to increase the employee health care contributions by 

1.50%, phased in over three years (2020 to 2022) (0.5% per year). Every other union 

in the Park District has agreed to these increases. We have proposed these 

increases not just because health care costs continue to increase but, even more 

importantly, to save the Pension Fund. 

 

 As of the end of 2018, the Pension Fund’s funded ratio is at the dangerously 

low level of 32%. Saving the Pension Fund will take money. Lots of money. Thus 

one of the major reasons for the increase in employee health care contributions is to 

raise money that can be used to support the Fund. And please note that the 

increase of 1.50% in employee health care contributions is only half of the 3% the 

unions (including SEIU) agreed the employee pension contribution should be 

increased by back in 2013. The District remains committed to assuming the lion’s 

share of the responsibility for saving the Pension Fund: we are planning to 

contribute nearly quadruple the amount we would contribute if we contributed only 

that which the law requires. But the simple truth is that employees, union and non-

union alike, have to do their share.  

 

 So what happens next? 
 
 The District is committed to exercising its best efforts to reach an agreement 

with SEIU, as we have with the other 24 unions representing the District’s 

employees. We will continue to bargain in good faith with the Union. The District 

and the Union have a long, proud and productive relationship and we have every 

confidence that we can continue that history. We have no desire to negotiate in the 

press, but because there have been inaccuracies in the media, we wanted to make 

sure that the record is clear and accurate.  
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Q and A 

 

Can I be required to strike? 
 
 No; the decision whether to strike or not belongs to the individual employee 

 

If I come to work during the strike, will I be eligible for wage increases that the 
Union and the District negotiate? 
 
 Yes; the new collective bargaining agreement cannot discriminate between 

those employees who participated in a strike and those who did not. 

 

Will I be paid while on strike? 
 
 No; you will be paid for wages earned prior to going on strike, but you will not 

be paid during the period of the strike 

 

Will I be paid if I come to work during the strike? 
 
 Yes; the District will apply the terms of the expired collective bargaining 

agreement (wages, vacation, etc.) to employees who report to work during a strike. 

 

Will I be eligible for unemployment compensation if I strike? 
 
 No 

 

I thought we fixed the pension in 2013?  
 

The Park District and its employees (and the retirees) are the only participants in 

the Pension Fund; responsibility for saving the Pension Fund is on our collective 

shoulders. Six years ago, in 2013, the District and the unions (including SEIU) 

reached agreement on supporting legislation that would increase the amounts 

contributed both by employees and the District. The employee pension contribution 

was to increase from the current 9% of salary to 12%, an increase of 3%. The 

legislation called for the District to more than triple its annual contribution and to 

make additional, supplemental contributions. The Illinois General Assembly 

enacted the legislation and in reliance on that legislation the District increased its 

contributions and the employee pension contributions started to increase. In 2015, 

SEIU Local 73 filed a lawsuit claiming that the legislation was unconstitutional.   

In 2018 the court struck down the law. As a consequence of this ruling, the 

employee pension contribution rate returned to 9%, and the Pension Fund refunded 

the increased contributions it had received. Before the legislation was struck down, 

the District contributed approximately $40 million in additional contributions, over 
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and above what it had previously been required to contribute. The District asked 

the court for permission to not have these additional contributions refunded, in 

order to help the Pension Fund. The court agreed and thus the Pension Fund has 

$40 million more than it otherwise would. Still, with the striking down of the 

legislation the Pension Fund has been getting progressively sicker. 
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The Chicago Park District and SEIU have agreed to the following  

non-economic issues: 

 

 

▪ Employees who move from hourly to monthly in the same classification (e.g., 

Attendant) can include time spent as an hourly as part of their time in title 

seniority.  

 

▪ Managers will now seek volunteers when employees need to be transferred 

between locations before assigning an individual.   

 

▪New provisions will enable Aquatics staff to return to their former work location 

after the summer season 

 

▪ The Chicago Park District will increase the weight given to considering seniority 

when promoting employees to the monthly Attendant position 

 

▪Employees without a college degree will be given the opportunity to interview for 

and be considered for a monthly position, based upon work experience 

 

▪Procedures will be put in place to improve the ability of employees to be 

compensated when they work in a higher-rated classification 

 

▪ Changes will be made to the secondary employment provision to address the 

situation of part time employees when they have conflicting work schedules 

 

▪ Changes will be made to the Corrective Action Meeting (CAM) process to give 

Union representatives more information before a CAM meeting, and to the 

discipline and grievance process to make it easier for the Union to represent 

employees 

 

▪ Limitations will be placed upon the District’s ability to place employees on an 

Emergency Suspension status 

 

  
 

 


